


  

UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 

REGION 14 
1222 Spruce St Rm 8 302 
Saint Louis, MO 63103-2818 

Agency Website: www.nlrb.gov 
Telephone: (314)539-7770 
Fax: (314)539-7794 

July 29, 2013 

 
McDonald's Restaurant of Missouri, Inc. d/b/a McDonalds 
9131 W. Florissant Avenue 
Saint Louis, MO 63136 
 

Re: McDonald's Restaurants of Missouri, Inc. 
d/b/a McDonald's 

 Case 14-CA-110037 
 

Dear : 

Enclosed is a copy of a charge that has been filed in this case.  This letter tells you how to 
contact the Board agent who will be investigating the charge, explains your right to be 
represented, discusses presenting your evidence, and provides a brief explanation of our 
procedures, including how to submit documents to the NLRB. 

Investigator:  This charge is being investigated by Field Attorney ROCHELLE K. 
BALENTINE whose telephone number is (314)539-7773.  If this Board agent is not available, 
you may contact Deputy Regional Attorney LYNETTE K. ZUCH whose telephone number is 
(314)539-7764.  

Right to Representation:  You have the right to be represented by an attorney or other 
representative in any proceeding before us.  If you choose to be represented, your representative 
must notify us in writing of this fact as soon as possible by completing Form NLRB-4701, 
Notice of Appearance.  This form is available on our website, www.nlrb.gov, or from an NLRB 
office upon your request. 

If you are contacted by someone about representing you in this case, please be assured 
that no organization or person seeking your business has any "inside knowledge" or favored 
relationship with the National Labor Relations Board.  Their knowledge regarding this 
proceeding was only obtained through access to information that must be made available to any 
member of the public under the Freedom of Information Act. 

Presentation of Your Evidence:  We seek prompt resolutions of labor disputes.  
Therefore, I urge you or your representative to submit a complete written account of the facts 
and a statement of your position with respect to the allegations set forth in the charge as soon as 
possible.  If the Board agent later asks for more evidence, I strongly urge you or your 
representative to cooperate fully by promptly presenting all evidence relevant to the 
investigation.  In this way, the case can be fully investigated more quickly. 

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
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Full and complete cooperation includes providing witnesses to give sworn affidavits to a 
Board agent, and providing all relevant documentary evidence requested by the Board agent.  
Sending us your written account of the facts and a statement of your position is not enough to be 
considered full and complete cooperation.  A refusal to fully cooperate during the investigation 
might cause a case to be litigated unnecessarily.  

In addition, either you or your representative must complete the enclosed Commerce 
Questionnaire to enable us to determine whether the NLRB has jurisdiction over this dispute.  If 
you recently submitted this information in another case, or if you need assistance completing the 
form, please contact the Board agent. 

We will not honor any request to place limitations on our use of position statements or 
evidence beyond those prescribed by the Freedom of Information Act and the Federal Records 
Act.  Thus, we will not honor any claim of confidentiality except as provided by Exemption 4 of 
FOIA, 5 U.S.C. Sec. 552(b)(4), and any material you submit may be introduced as evidence at 
any hearing before an administrative law judge.  We are also required by the Federal Records 
Act to keep copies of documents gathered in our investigation for some years after a case closes.  
Further, the Freedom of Information Act may require that we disclose such records in closed 
cases upon request, unless there is an applicable exemption.  Examples of those exemptions are 
those that protect confidential financial information or personal privacy interests. 

Procedures:  We strongly urge everyone to submit all documents and other materials 
(except unfair labor practice charges and representation petitions) by E-Filing (not e-mailing) 
through our website, www.nlrb.gov.  However, the Agency will continue to accept timely filed 
paper documents.  Please include the case name and number indicated above on all your 
correspondence regarding the charge.  

Information about the Agency, the procedures we follow in unfair labor practice cases 
and our customer service standards is available on our website, www.nlrb.gov or from an NLRB 
office upon your request.  NLRB Form 4541 offers information that is helpful to parties involved 
in an investigation of an unfair labor practice charge. 

We can provide assistance for persons with limited English proficiency or disability.  
Please let us know if you or any of your witnesses would like such assistance. 

Very truly yours, 

  
DANIEL L. HUBBEL 
Regional Director 
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Enclosures: 

1. Copy of Charge 
2. Commerce Questionnaire 





 

 

UNITED STATES OF AMERICA 

BEFORE THE NATIONAL LABOR RELATIONS BOARD 

 
MCDONALD'S RESTAURANTS OF MISSOURI, 
INC. D/B/A MCDONALD'S 

 Charged Party 

 and 

ST. LOUIS ORGANIZING COMMITTEE 

 Charging Party 
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AFFIDAVIT OF SERVICE OF CHARGE AGAINST EMPLOYER 
 
I, the undersigned employee of the National Labor Relations Board, state under oath that on 
July 29, 2013, I served the above-entitled document(s) by post-paid regular mail upon the 
following persons, addressed to them at the following addresses: 

 
McDonald's Restaurant of Missouri, Inc. d/b/a 
McDonalds 
9131 W. Florissant Avenue 
Saint Louis, MO 63136 

 
 

 
July 29, 2013  Tammy Porter, Designated Agent of NLRB 

Date  Name 
 

/s/ 
   
  Signature 
 

(b) (6), (b) (7)(C)



  

UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 

REGION 14 
1222 Spruce St Rm 8 302 
Saint Louis, MO 63103-2818 

Agency Website: www.nlrb.gov 
Telephone: (314)539-7770 
Fax: (314)539-7794 

July 29, 2013 

St. Louis Organizing Committee 
438 N. Skinker 
Saint Louis, MO 63130 
 

Re: McDonald's Restaurants of Missouri, Inc. 
d/b/a McDonald's 

 Case 14-CA-110037 
 

Dear Sir or Madam: 

The charge that you filed in this case on July 29, 2013 has been docketed as case number 
14-CA-110037.  This letter tells you how to contact the Board agent who will be investigating 
the charge, explains your right to be represented, discusses presenting your evidence, and 
provides a brief explanation of our procedures, including how to submit documents to the NLRB. 

Investigator:  This charge will be investigated by Field Attorney ROCHELLE K. 
BALENTINE whose telephone number is (314)539-7773. If the Board agent is not available, 
you may contact Deputy Regional Attorney LYNETTE K. ZUCH whose telephone number is 
(314)539-7764. 

Right to Representation:  You have the right to be represented by an attorney or other 
representative in any proceeding before us.  If you choose to be represented, your representative 
must notify us in writing of this fact as soon as possible by completing Form NLRB-4701, Notice 
of Appearance.  This form is available on our website, www.nlrb.gov, or at the Regional office 
upon your request. 

If you are contacted by someone about representing you in this case, please be assured 
that no organization or person seeking your business has any "inside knowledge" or favored 
relationship with the National Labor Relations Board.  Their knowledge regarding this 
proceeding was only obtained through access to information that must be made available to any 
member of the public under the Freedom of Information Act. 

Presentation of Your Evidence:  As the party who filed the charge in this case, it is your 
responsibility to meet with the Board agent to provide a sworn affidavit, or provide other 
witnesses to provide sworn affidavits, and to provide relevant documents within your possession.  
Because we seek to resolve labor disputes promptly, you should be ready to promptly present 
your affidavit(s) and other evidence.  If you have not yet scheduled a date and time for the Board 
agent to take your affidavit, please contact the Board agent to schedule the affidavit(s).  If you 
fail to cooperate in promptly presenting your evidence, your charge may be dismissed without 
investigation. 

Procedures:  We strongly urge everyone to submit all documents and other materials 
(except unfair labor practice charges and representation petitions) by E-Filing (not e-mailing) 



McDonald’s Restaurants of Missouri, Inc.                   July 29, 2013 
d/b/a  McDonald’s 
Case 14-CA-110037 
through our website www.nlrb.gov.  However, the Agency will continue to accept timely filed 
paper documents.  Please include the case name and number indicated above on all your 
correspondence regarding the charge.   

Information about the Agency, the procedures we follow in unfair labor practice cases 
and our customer service standards is available on our website www.nlrb.gov or from the 
Regional Office upon your request.  NLRB Form 4541, Investigative Procedures offers 
information that is helpful to parties involved in an investigation of an unfair labor practice 
charge. 

We can provide assistance for persons with limited English proficiency or disability.  
Please let us know if you or any of your witnesses would like such assistance. 

 Qualifying for Backpay:  We are just beginning to investigate your charge and no 
decision has been made regarding the merits of your case.  However, it is important that 
employees who might be entitled to backpay because of loss of employment understand their 
obligation to look for work in order to qualify for backpay if your case has merit.  Accordingly, 
we urge you to promptly provide the Board agent with the names and addresses of all employees 
who might be entitled to backpay as a result of the charge you filed.   

 If backpay is due to an employee, the Board requires that the employee offset the 
backpay by promptly beginning to look for another job in the same or similar line of work.  The 
Board has held that a reasonably diligent employee should begin searching for interim work 
within 2 weeks after the employee’s termination or layoff or a refusal to hire the employee.  If an 
employee cannot establish that he or she actively tried to mitigate his or her losses, the amount of 
money owed to the employee might be reduced. 

 Employees who might be owed backpay should keep careful records of when and where 
they have sought employment and of job search expenses such as mileage, parking, and copying 
resumes.  Specifically, they should keep a record of each time they attempt to find work, 
including the date, name of the company, name of person with whom they spoke, the position 
sought, and the response received.   

Very truly yours, 

  
DANIEL L. HUBBEL 
Regional Director 

cc: CHRISTOPHER N. GRANT, Attorney 
SCHUCHAT, COOK & WERNER 
1221 LOCUST ST STE 250 
SAINT LOUIS, MO 63103-2364 

 
 



McDonald’s Restaurants of Missouri, Inc.                   July 29, 2013 
d/b/a  McDonald’s 
Case 14-CA-110037 
 



















From: Perez, Leonard J.
To: Sneed, Lori A.
Subject: FW: McDonald"s Restaurants, 14-CA-110037
Date: Thursday, September 26, 2013 2:07:16 PM

 
 
From: Perez, Leonard J. 
Sent: Tuesday, September 24, 2013 10:36 AM
To: Leach, David E.; Dunham, Geoffrey
Cc: Hubbel, Daniel L
Subject: McDonald's Restaurants, 14-CA-110037
 
Gentlemen,
 
Pursuant to AGC Beth Tursell’s  8/20/13 email, this is to notify you that our Region has
investigated and considered the charge in McDonald’s Restaurants of Missouri, Inc. d/b/a
McDonald’s, Case 14-CA-110037.  We 

 are withholding implementation of that determination pending your
concurrence.  All of the documents relevant to the investigation and consideration of the
allegations are contained in the NxGen file.
 
Please feel free to contact me with any questions or concerns.
 
Regards,
 
L. J. Pete Perez
ARD, Region 14
Saint Louis, Missouri

(b) (5)



From: Perez, Leonard J.
To: Zuch, Lynette K.; Balentine, Rochelle K.
Cc: Hubbel, Daniel L; Tobey, Mary J.; Sneed, Lori A.
Subject: FW: McDonald"s Restaurants, 14-CA-110037
Date: Thursday, November 14, 2013 4:27:42 PM

Full speed ahead on soliciting withdrawal and/or dismissing.
 
From: Dunham, Geoffrey 
Sent: Thursday, November 14, 2013 2:39 PM
To: Perez, Leonard J.
Cc: Leach, David E.
Subject: RE: McDonald's Restaurants, 14-CA-110037
 
Pete, Thank you for the reminder email.  Yes, we’re still in post shutdown recovery mode.  As for the
above captioned charge, the Regional Director has authorized dismissal.  Regards,  Geoff  
 
 
 
 
Geoffrey E. Dunham, Esq.
Deputy Regional Attorney
NLRB – Region 2
(212) 264-0322
geoffrey.dunham@nlrb.gov
 
 

From: Perez, Leonard J. 
Sent: Wednesday, November 13, 2013 5:41 PM
To: Leach, David E.; Dunham, Geoffrey
Subject: FW: McDonald's Restaurants, 14-CA-110037
 
Gentlemen,
 
As you can see from the email below, we submitted a McDonald’s case to you.  We had
concluded .  With the proximity of our submission to the
government shutdown, and given the general press of other matters, I’m sure it is possible that
that this took a lower priority.  However, any information you could offer with respect to
whether we can implement our determination would be appreciated.
 
Pete
 
From: Perez, Leonard J. 
Sent: Tuesday, September 24, 2013 10:36 AM
To: Leach, David E.; Dunham, Geoffrey
Cc: Hubbel, Daniel L
Subject: McDonald's Restaurants, 14-CA-110037
 
Gentlemen,
 

(b) (5)



Pursuant to AGC Beth Tursell’s  8/20/13 email, this is to notify you that our Region has
investigated and considered the charge in McDonald’s Restaurants of Missouri, Inc. d/b/a
McDonald’s, Case 14-CA-110037.  We 

are withholding implementation of that determination pending your
concurrence.  All of the documents relevant to the investigation and consideration of the
allegations are contained in the NxGen file.
 
Please feel free to contact me with any questions or concerns.
 
Regards,
 
L. J. Pete Perez
ARD, Region 14
Saint Louis, Missouri

(b) (5)



From: Christopher N. Grant
To: Balentine, Rochelle K.
Subject: ULP charge against McDonalds
Date: Monday, November 18, 2013 3:14:40 PM

Rochelle,
 
The St. Louis Organizing Committee requests to withdraw its ULP charge against McDonald’s.
 
Thank you,
 
Chris Grant



  

UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 

REGION 14 
1222 Spruce St Rm 8 302 
Saint Louis, MO 63103-2818 

Agency Website: www.nlrb.gov 
Telephone: (314)539-7770 
Fax: (314)539-7794 

November 19, 2013 

DOREEN S. DAVIS, Attorney At Law 
JONES DAY 
222 E 41st  ST 
NEW YORK, NY 10017-6702 
 
DAVID L. CULBERG, Attorney 
JONES DAY 
77 W WACKER DR., STE 3500 
CHICAGO, IL 60601-1692 
 

Re: McDonald's Restaurants of Missouri, Inc. 
d/b/a McDonald's 

 Case 14-CA-110037 

Dear Ladies and Gentlemen: 

 This is to advise you that I have approved the withdrawal of the charge in the above 
matter. 

Very truly yours, 

 /S/ 
  

DANIEL L. HUBBEL 
Regional Director 

cc:  
MCDONALD'S RESTAURANTS OF 
MISSOURI, INC. D/B/A MCDONALD'S 
9131 W. FLORISSANT AVENUE 
SAINT LOUIS, MO 63136 

 
 

 CHRISTOPHER N. GRANT, Attorney 
SCHUCHAT, COOK & WERNER 
1221 LOCUST ST., STE 250 
SCHUCHAT, COOK & WERNER 
SAINT LOUIS, MO 63103-2364 

 
 

 ST. LOUIS ORGANIZING COMMITTEE 
438 N. SKINKER 
SAINT LOUIS, MO 63130 

 
 

(b) (6), (b) (7)(C)
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